THE CRIMINAL
OFFENSES

Employers Are Willing
To Overlook

With unemployment at a 17-year low, candidates have all the
power in the labor market. And with roughly 1in 3 Americans
having a criminal offense on their record, some employers are
beginning to relax their policies around hiring past offenders.
According to a study from the Society for Human Resources
Management (SHRM) and the Charles Koch Institute (CKI), these
are the criminal offenses employers say they are most willing to
overlook in order to hire the right candidate.
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